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The Manufacturing Institute, 3M, Deloitte Promote Women in Manufacturing
STEP Forward event engages women across the U.S. to discuss opportunities and navigate their careers

ST. PAUL, Minn., Dec. 11, 2017: The Manufacturing Institute, 3M and Deloitte brought together 130 women in
manufacturing for a day-long event, STEP Forward: Twin Cities, packed with leadership development sessions,
networking, facility tours and roundtable discussions.
STEP (Science, Technology, Engineering, and Production) Forward was launched by The Manufacturing Institute
to promote the role of women in the manufacturing industry and offer companies a unique opportunity to
strengthen their diversity strategies and develop new concepts for advancing and retaining female talent. STEP
Forward: Twin Cities convened women from all levels of the manufacturing workforce, from the shop floor to
the C-suite. Attendees heard from Tonie Leatherberry, principal of Deloitte Risk and Financial Advisory, Jaime
Tincher, chief of staff at the Office of Governor Mark Dayton, Jon Lindekugel, senior vice president of 3M Supply
Chain, and Carolyn Lee, executive director of The Manufacturing Institute, all of whom offered solutions and
leading best practices. The event mobilized attendees to act as a catalyst for change within their companies and
communities.
Filling manufacturing jobs is difficult. According to a report by Deloitte and The Manufacturing Institute, 84
percent of executives agree there is talent shortage in the U.S. manufacturing sector, and 80 percent of
manufacturing executives reported they are willing to pay more than market rate salaries and wages in order to
secure qualified talent. Still, six out of ten positions remain unfilled due to the talent shortage.
While women make up about 47 percent of the labor force, they represent only 29 percent of the
manufacturing workforce. Through STEP Forward, The Manufacturing Institute, 3M and Deloitte are committed
to connecting more women with the rewarding, fulfilling and well-paying opportunities that manufacturing
offers.
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“Our ability to close the talent gap will be a key to success going forward. As an industry, we need to tackle this
issue head on, being proactive in our efforts to recruit the diverse talent needed to provide the perspective to
succeed,” said Jon Lindekugel, senior vice president of 3M Supply Chain. “Programs such as STEP Forward are
instrumental in reaching women with the skillsets necessary to be successful in manufacturing roles. It is our job
to inform and educate this talented group of individuals on the benefits of choosing a career in manufacturing
and support these candidates early on in their careers.”
“With today’s manufacturing talent shortage having reached critical mass, recruiting and retaining women isn’t
just smart business: It’s an imperative,” commented Leatherberry. “Organizations that prioritize the
recruitment, retention and advancement of women – and that look closely at how their current talent strategies
may need to change in order to attract more women – may benefit. After all, research has shown that inclusive
teams can help bolster innovation, return on equity, and profitability in the manufacturing sector.”
“Companies across the U.S. agree there is a talent shortage in manufacturing. STEP Forward is working to close
this gap by providing women opportunities to cultivate rewarding careers in manufacturing,” said Carolyn Lee,
executive director of The Manufacturing Institute. “The women participating in this event demonstrate what
modern manufacturing careers are all about: making an impact in their communities with meaningful careers
that offer significant opportunities for growth.”
###

About The Manufacturing Institute
The Manufacturing Institute (the Institute) is the 501(c)(3) affiliate of the National Association of Manufacturers. As a nonpartisan organization, the Institute is committed to delivering leading-edge information and services to the nation's
manufacturers. The Institute is the authority on the attraction, qualification and development of world-class manufacturing
talent. For more information, please visit www.themanufacturinginstitute.org.
About 3M
At 3M, we apply science in collaborative ways to improve lives daily. With $30 billion in sales, our 90,000 employees connect
with customers all around the world. Learn more about 3M’s creative solutions to the world’s problems at www.3M.com or
on Twitter @3M or @3MNews.

About Deloitte
Deloitte provides industry-leading audit, consulting, tax and advisory services to many of the world’s most admired brands,
including more than 85 percent of the Fortune 500 and more than 6,000 private and middle market companies. Our people
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work across more than 20 industry sectors to make an impact that matters — delivering measurable and lasting results that
help reinforce public trust in our capital markets, inspire clients to see challenges as opportunities to transform and thrive,
and help lead the way toward a stronger economy and a healthy society. Deloitte is proud to be part of the largest global
professional services network serving our clients in the markets that are most important to them.

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network of member
firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as
“Deloitte Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of the US member firms of DTTL, their
related entities that operate using the “Deloitte” name in the United States and their respective affiliates. Certain services may not be available to
attest clients under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn more about our global network of
member firms.

